














DRAFT

The aggregated data will be shared with the New York City Bar Association which will keep it
up to date in years to come. Please use your 2006 data to complete this survey (the 2007
Survey).

As you will recall, this survey is designed to set a baseline for the women and people of color in
our leadership pipetine. All of us are committed to developing a diverse cadre of new leadership
and the Center supports programs that advance equality among diverse groups. Again, we hope
that this study will help us to leverage funds in the future for increased leadership development
work in New York.

Please be advised that your participation in the survey is completely veluntary and you are free
to withdraw or discontinue participation without prejudice. Attached please find a hard copy of
the survey; however, for the sake of convenience, we also would like to make an online version
of the survey available via a link we will email to you. Feel free to complete either version with
the confidence that the information contained in the survey will be maintained in a confidential
fashion that will not allow any single agency or firm to be identified. We hope that you or your
human resources director will take the time to fill out this survey on or before February 29.
You may receive a call from one of Prof. Jarvis’ assistants to confirm your email address and
that you have received this memo. There are some questions that might be better for you to
answer and they begin right after the spreadsheet. In order to prepare to answer this survey, you
will likely want to review your EEO-1, if your organization is large enough to file one. A review
of any barriers to developing a diverse leadership within your program as well as the steps you
have taken to nurture and mentor new leaders will also help you to answer the rest of the survey.

We want to assure you that your information will be kept strictly confidential and will not be
identifiable by individual agency or firm. If you desire to see your own information illustrated in
a graph, it can be sent to you by the Baruch Survey Research Unit. Rest assured that the New
York Leadership Project will not have access to any individual agency or firm’s data. We will
aggregate the data according to New York City and the rest of state, as well as the state as a
whole. We will also aggregate the data by LSC funded and non-LSC funded programs. Finally,
we will aggrepate the data for legal services/legal aid programs and other civil rights and public
interest organizations.

If vou have any questions regarding the survey, please contact us at the following numbers;
Center on Equality, Pluralism and Policy, Sonia Jarvis (646} 660-6729
New York Lawyers for the Public Interest, Michael Rothenberg (212) 244-4664

We hope you will help us in our efforts to develop new leaders for our community. Thank you!
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DRAFT

The New York Leadership Project has partnered with the Center on Equality, Pluralism and
Policy at Baruch College of the City University of New York to conduct a survey that will
provide a demographic profile of legal services agencies and selected civil rights and public
interest law firms at the leadership level. The Center, under the leadership of Professor Sonia R.
Jarvis, Esq., has developed a survey that will be administered with the assistance of the Baruch
College Survey Research Unit.

The Center’s mission is to create a forum that supports the creation of public policies and
programs that advance equality among diverse groups. To that end, the Center has undertaken
this joint effort with the legal services groups that will result in a study that may lead to securing
new funding for leadership development in agencies and firms that serve a diverse clientele.

The survey is being sponsored by the IOLA Fund and participation in the survey is strictly
voluntary. The Baruch College Survey Research Unit will analyze the survey results and will
ensure that the all individual responses will remain strictly confidential and that no results will be
identifiable by individual agencies or firms.

Please note that the deadline to complete the survey is February 29, 2008, but we are capturing
data from 2006. We appreciate your participation and sincerely thank you for assisting us with
this survey.

1. Demographic profile of your organization: Please fill out the attached spreadsheet titled
“2007 New York Leadership Project Questionnaire” (2 pages).

2. Demographic profile of your clients (estimate percentages):
American Indian/Alaskan: Asian & Pacific Islander: Black:
Hispanic: Multi-Racial: White:

3. How would you rate your agency/firm’s dedication to diversity (1=not dedicated; 5=
extremely dedicated): 1 2 3 4 5

4. Has your agency/firm adopted a formal affirmative action and/or diversity program?
Yes No  Don’tKnow

A. If not, do you have plans to create an affirmative action/diversity program in the near
future {within 3-6 months)? Yes No Don’t Know

B. If so, how would you describe the program (check all that apply)?
Recruitment/Outreach Program Ethnic/Racial Sensitivity Program

Cultural Competency Program Mentorship Program Hiring Program
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In-House Training Program Promotion & Retention Periodic Staff Retreats

Other (Please describe):

5. Does your program have an institutionalized policy (responsible individual or internal
group) to address diversity issues? If so, please describe:

A. Has your agency/firm assessed the impact of the affirmative action/diversity program on
your organization’s overall diversity? Yes ~ No _ Don’t Know

[f you answered Yes, what impact did the adoption of a formal affirmative action/diversity
program have on your agency/firm? Positive impact No Discernible impact
Negative impact Don’t Know

B. On ascale from 1 to 5, please assess the impact of any policies that apply to your
agency/firm’s overall level of diversity

Please rate the effectiveness of your recruitment policy: 1 2 3 4 5

Please rate the effectiveness of your hiring policy: 1 2 3 4 5

Please rate the effectiveness of your training policy: 1 2 3 4 5

Please rate the effectiveness of your retention policy: 1 2 3 4 5

Please rate the effectiveness of your promotion policies: 1 2 3 4 5

C. Does your agency provide any incentives (awards or bonuses) if management’s diversity
goals are achieved? Yes ~ No__ Don’tKnow

6. Ias your organization identified lack of diversity within the leadership ranks as an issue
of concern? Yes  No  Don’t Know

A. What do you think are the barriers to developing new leaders (rom diverse racial and
ethnic backgrounds (indicate in order of priority from 1 to 5, with 1=least important barrier;
5=most important)

Salary  Lack of Pension/Retirement Benefits  Isolation  Lack of Mentors
Lack of Role Models ~ TLack of Peers ~ Management Style

Other (specify)
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B. 1f your agency/firm has addressed the issue of minority representation within the upper
management and/or leadership level, please indicate whether any of the following practices were
implemented (check all that apply): Mentoring __ Diversity Training  Leadership
Development Training  Diversity Committee  Other (please specify):

C. Do you feel your agency/tirm has a fair representation of minorities at the upper
management and/or leadership level? Yes ~ No  Don’t Know

7. In your view, do minorities and non-minorities have the same opportunities for
advancement to leadership positions in your agency /firm? Yes ~ No  Don’t Know

8. In terms of your overall staff, how would you assess the turnover rate? Low
Moderate High

A. Regarding your turnover rate, how would you describe the rate with respect to minority
staff and non-minority staff (check the one the applies to your office): The rate of turnover is the
same for all employees  The rate of turnover is higher for non-minority staff  The rate of
turnover 1s higher for minority staff

B. Have you developed any strategies for encouraging minority staff to stay once they have
indicated an intention to leave the agency/firm? If so, please specify:

9. When filling leadership positions, do you hire professionals from outside the agency/firm
or do you prefer to recruit from within the organization? Recruit from outside ~ Recruit from
inside __do both

10. Does your agency/firm currently offer the following programs (check all that apply):
Mentoring programs  Advanced Professional Classes with tuition reimbursement
Substantive Law Programs  Leadership Development Seminars Professional
Development Conferences with travel reimbursement ~ Other (please specify):

11. If you would like to make any general comments about minority recruitment, retention
or leadership development strategies, we would be interested in your experience:

Thank you for your participation in our survey.
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Panel: Funding Pipeline Projects

Strategies for Funding Your Pipeline Projects

VARIABLES

Shape Fundraising
Strategy

1

1
TIMING PROJECT DONORS
Plenty of Time _u@_n m”_%:%: Interest Areas
Fewer than 6 months eno Geography

Goals

WHAT’S YOUR TIMING?

Bar-related organizations often need their funding for the current year. By the time a
volunteer board makes a decision on a project it can be two or three months into the year. With
less than a year to find the money and produce the project, bars don’t have the luxury of waiting
several months for a gift decision. When they “Make the Ask™ — they have to know the answer
almost immediately. It is a short fuse. Individuals can make funding decisions rapidly.

Organizations that make plans well in advance and establish budgets for future projects
have adequate time. With time on their side, these organizations can wait for funding decisions
and have time to discuss strategy with the potential funding source. Formal funders like
foundations and corporations have annual budget cycles and require several months for the
application and decision-making process.

Adequate time to plan
— Appreach formal funding sources, like foundations
~ Approach other organizations or churches to partner
— Approach businesses
— Conduct a raffle

— Don’t try this. Two of the least effective, most time-consuming methods:
special events (like a dinner) and sale of products

The fuse is short
— Contact individuals within the organization

— Contact individuals who have shown an interest in the project area

n
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WHAT ABOUT THE PROJECT?

The number one determiner of where, and how much, vou can raise is the project.

Reality Check on the viability of the project
The group will seek money for the project it has designed and adopted.
Test the organization’s or group’s commitment to the project by asking for the members of the

group or organization to donate money.
~ The obvious reason is — it forces everyone to evaluate the project from the

domnor’s perspective
— The second reason is — it tests the sales pitch on a friendly audience.
— The third reason is ~ it perhaps would raise substantial money.

Is ANYONE on the board willing to contribute to it? — contribute money to it.
—  Will you donate $5007
— What about the project chair?
— Does the secretary/treasurer believe in it enough to give money?
— **Donating volunteer time does not substitute for giving money.**

Remember you and your members are the individuals who give 75%or more of all contributions
in the US —it’s not foundations or businesses.

Population Served

Age Group
— Funders often display preferences for funding early childhood, youth, or young adult
populations. Understand which group your project addresses.

Ethnicity
-~ Many minority populations are under-represented in the legal profession: Hispanics,
African-Americans, Asians, etc. Some funders will prefer one group over another.

- Consider businesses and business owners that serve the population, wish to establish
relationships with the population, or are owned by a member of the minority population.

Method

Adapting within existing projects
— Does your project anticipate working with social studies teachers in schools?
- Will your project work with a university’s minority advancement office?

Identifiable Costs
—  Will the project require funding for video presentations, printed materials?

—~  Will there be salary and overhead costs?
~ Does the project include student scholarships, siipends, or other student support?
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What piece of the pipeline does the project impact?

— Is the goal for high school students to enroll in higher education?

— Is the goal for undergraduate students to apply to law school?

— Is the goal for law students to perform to their highest potential during law school?
— Is the goal for law students to graduate?

— Is the goal for minority lawyers to find work?

— s the goal for minority lawyers to take their place in corporate legal departments?
— Is the goal for minority lawyers to open successful small firm practices?

— Is the goal for minority lawyers to become partners in large firms?

— Is the goal for minority lawyers to become judges?

— Is the goal for minority lawyers to become law professors?

— Is the goal for minority lawyers to become government lawyers?

— Is the goal for minority lawyers to become legal aid lawyers?

Funders may have a tendency to prefer one goal more than another. Consequently, the ‘end
product’ of your project may make it more likely to attract funding from particular sources.

Analyze the potential donors and ask what type of donor would the project be most likely to
attract.

Question: Would a large firm be more likely to fund a project that trained lawyers in managing
a small firm, or would it be more likely to fund a project that provided mentoring during law
school?

Answer: Perhaps the firm would prefer the mentoring project in anticipation that strong
minority graduates would look with favor on joining the firm after law school.

Question: Would a university with a majority minority student body provide coursework in
critical writing and analysis — with the goal of becoming a pipeline to law schools?

Answer: Perhaps yes. The coursework could be particularly interesting if the Teaching Methods
Section of the Association of American Law Schools agreed to work with faculty in developing
the cours

Lhiv

Question: Would a foundation support a trial summer program for recent high school graduates
to prepare them for college level work?

Answer: Perhaps yes. The foundation would require evidence that the curriculum was well
crafted, the faculty selected with care, and the selection process for the participants was
appropriate.
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WHO ARE YOUR MOST LIKELY DONORS?

The answers to the first two variables determine the third — the most likely donors.

Timing:
With little time, the most likely donors are individuals because they are the decision makers.

With adequate time, community foundations, private foundations, universities, public charities,
and school districts have potential as donors. Because they use a formal process with multiple
decision makers and annual budget cycles, months may elapse before a final decision.

Project:

The variables within the project determine which funding sources will be likely to give money.
Some of the variables involved in your project are: the particular minority population served, the
age group served, and the goal or outcome of the project.

There are resources that track which organizations give to particular variables. Virtually any
variable can be plugged into an online search engine, and a great number of variables can be

researched in hard copy.

The giving preferences of individuals are more difficult to learn, but donor lists from similar
projects are helpful.

Research:

Individuals

Individuals give more money than corporations and foundations combined.

Search for people in the geographic area of the program who donate to like causes.

Search for people who donate to the university already.

Search for people who employ minorities.

Ask individuals to underwrite specific needs, for example, to underwrite the tuition of 3 students

in an LSAT prep course.

Businesses
Research corporate giving with Foundation Center resources (www .fdneenter.org). Talk with

corporate giving officers to learn their interest arcas.
Request in-kind donations of office space, staff, printing, video services, etc.
Ask the provider of LSAT prep courses to offer complimentary tuitions.
Ask minority business owners.
Ask businesses that employ minorities.

Foundations
Use library copies or online resources of the Foundation Center to research (www.fdncenter.org).

The Foundation Center resource will indicate if a Foundation is interested in funding, for
example, undergraduate education in the State of Maine.

Charities that may do similar work
Teaming with a charity that works in the project area would enhance the opportunity for funds.
Search Guidestar at www.guidestar.org to learn about charities that may be likely partners.

Guidestar also is searchable.
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How do you Ask?
Once you know whom to ask, the next strategic decision is how to ask.
It is a fact, the more personal the request, the more likely a positive

response.
To the Mountain Top!

Elements of Persuasion and Their Relative Effectiveness

Face to Face
whether by appointment, or by chance at a
social event

Personal Phone Call

Personal Letter

Impersonal Letter

The more personal a contact, the more likely it is to succeed.
Ideally, a confirmation letter follows a face to face meeting.
The same goes for a personal phone call - follow with a letter.
A letter from an organization is not likely to succeed.

Do not imagine that you can raise money by writing letters.****

Formal funding sources, like corporations or foundations, have rules and procedures to follow
Be certain that you follow those rules and ask for clarification if uncertain. If anyone knows the
leadership of the corporation or foundation, he or she should let that leadership know your
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organization is making a funding request. A project volunteer can communicate enthusiasm and
faith in the project to a decision maker. The project, nevertheless, must go through channels.

Attracting Gifts from Individuals

Ask in Person is the best - The more money you want to raise, the more face-to-face visits and
lunches you and your fundraising committee members will have to make. You must visit in
person with anyone from whom you want to raise a substantial gift.

The telephone is next best —~ Phone your potential donors so they hear first-hand about the goal.
And ask for the gift.

You can use letters to ask for modest gifts ($25, $50, $100) or as a prelude to a telephone
request. Send a letter to tell someone about your project and to let him or her know you will be
telephoning about a gift. You can use a letter to confirm a gift.

Ask for a specific Amount

All donors do not have the same potential. Decide how much you will ask each person (or each
member of a group) to give. Then ask for the specific amount. People want to know your
expectations.

Caution: Very few people ever give more than you agk. So ask for what you want them to give.
They will not be insulted, and easily will give a lower amount if your request was too much.

A high-status person should ask a high-status person

Ideally, match your fund raising volunteers with the donors. A high status person is the most
effective because many people give in order to enioy prestigious association. This is common
sense — it is difficult for a first-year associate to ask the district attorney for a gift.

But don’t let the absence of status slow down your work — people will give when asked. Use
anyone who is willing to ask for gifts.

Let Knowledge Guide Your Strategy —

Don’t delay your adventure-base your decisions on what you know for a fact, and begin.

Make decisions based upon WHAT YOU KNOW.

There is bad information in the form of “Common Knowledge” about raising money. Who
hasn’t heard that you should go to big corporations to ask for money? Numbers for the last
several years show that corporations gave slightly more than 4% of all the money donated last
year. What about those big foundation donors you hear so much about? They donated 12%.

75% of all donations are from living individuals - ©

Your best chance is raising money from people. Ask yourself for money, ask your board, ask
prior board members. Ask and keep asking.
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THANKS TO OUR FELLOWSHIP SPONSORS

contributing $5,000 this vear and next

Ballard Spahr Andrews & Ingersoll, LLP
Bazelon Less & Feldman, P.C.
Blank Rome LLP
Cozen O'Connor
Dilworth Paxson LLP
Drexel University, Office of General Counsel
Drinker Biddle & Reath, LLP
Duane Morris LLP and
Pennsylvania Healthcare Providers Insurance Company, LLC
Feldman, Shepherd, Wohigelernter, Tanner & Weinstock
Fox Rothschild LLP
McEldrew & Fullam, P.C.
Jeffrey A. Ernico and Mette Evans & Woodside*
Morgan, Lewis & Bockius LLP
Pansini & Mezrow
Pepper Hamilton LLP
Raynes McCarty
Reed Smith
Rohm and Haas Company
Saltz, Mongeluzzi, Barrett & Bendesky, P.C.
Stradley Ronon Stevens & Young, LLP
Thomas Jefferson University, Office of University Counsel
Widener University School of Law
Wolf Block Schorr & Solis-Cohen LLP

*indicates three year commitment

Ongoing Funding for the Martin Luther King, Jr. program is provided by
Pennsylvania IOLTA and the
Pennsylvania Department of Public Welfare.
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THANKS TO OUR MLK PROGRAM SUPPORTERS

Juan and Delise Williams
ALM Properties, Inc./The Legal Intelligencer
Francine Thornton Boone
Booth & Tucker, LLP
Christie, Pabarue, Mortensen and Young, P.C.
Drexel University, Office of Information Resources and Technology
Hangley Aronchick Segal & Pudlin
David L. Hyman and Farah Jimenez
Kleinbard Bell & Brecker LLP
Gerald A. McHugh, Jr.
Obermayer Rebmann Maxwell & Hippel LLP
Pelino & Lentz, P.C.
Pennsylvania Bar Association
Pennsylvania Trial Lawyers Association
Philadelphia Trial Lawyers Association
Saul Ewing LLP
Schnader Harrison Segal & Lewis LLP
David Unkovic
Woodcock Washburn LLP



Pennsylvania Bar Association

MINORITY BAR COMMITTEE
Q hd » -
2" Annual Diversity Summit

PATHWAYS TO LEGAL CAREERS: BEST PRACTICES FOR HIRING
AND RETAINING A DIVERSE LEGAL WORKFORCE

The CLE Conference Center,
The Wanamaker Building, Suite 1010
100 Penn Square E., Philadelphia

October 23, 2007

8:30-8:45  Welcoming Remarks
Andrew F, Susko, PBA President
Edward W, Diggs, Chair, PBA Minority Bar Committee

8:45 - 8:50 PBA Minority Bar Committee’s Annual Overview of Diversity in the Legal Profession
Samuel T. Cooper, 11, Chair, Diversity Summit Subcommittee of the PBA Minority Bar Committee

8:50 - 9:10  Keynote Address

Lydia Hernandez-Velez, Esq., Community Relations Executive & Senior VP, Wachovia Bank

9:10 -- 10:30 Updates From 2006 Panels and Best Practices in Hiring and Retention
STATE AND LOCAL BAR ASSOCIATIONS
Moderator: Andrew F. Susko, PBA President
Presenters: Thomas Casale, President, Monroe County Bar Association
A. Michael Pratt, Chancellor -Elect, Philadelphia Bar Association
Derrick P. Williamson, McNees Wallace & Nurick

MINORITY BAR ASSOCIATIONS AND COMMITTEES
Moderator; Grace P. Manno, President, Asian American Bar Association of Delaware Valley
Presenters: Nadeem A. Bezar, Esq., President, South Asian Bar Association
Maria . Gonzalez Calvet, Esq., President, Hispanic Bar Association of Pennsylvania
Phyllis H. Epstein, Esq., Co-Chair, PBA Women in the Profession Commitiee
Seott W. Reid, Esq., President, Barristers Assaciation of Philadelphia
Lisa M. Watson, Esq., PBA Minority Bar Commiltee

10:30 -- 10:45 Break



10:45 - 12:15 Updates From 2006 Panels and Best Practices in Hiring and Retention
CONSTRUCTION OF EDUCATIONAL PIPELINE
Presenters: Nolan N. Atkinson, Jr., Duane Morris LLP
Charles Eppolito, White & Williams LLP

PUBLIC INTEREST AND LEGAL SERVICES

Moderator: Karen Jackson Vaughn, Diversity Program Manager, Saul Ewing LLP

Presenters: Robert V. Racunas, Exec. Dir., Neighborhood Legal Services Association
Barbara E. Ransom, Exec. Dir.,, Public Interest Law Center
Anita Santos-Singh, Exec. Dir., Philadelphia Legal Assistance Center Inc.
Rhodia D. Thomas, Exec. Dir., MidPenn Legal Services

12:15-- 1:45 Working Lunch
15 Years of Adding Diversity to Legal Aid, PLAN, Inc. - The Martin Luther King, Ir. Program

Video Presentation
Andrew F. Susko, PBA President
Samuel Milkes, Exec. Dir., Pennsylvania Legal Aid Network, Inc. (PLAN, Inc.)
Carolyn Johnson, Exec. Dir., Community Impact Legal Services and founding member of the MLK
Program
The Honorable C. Darnell Jones II, President Judge - Court of Common Pleas County of
Philadelphia
Cynthia Newcomer, Chief Administrative Officer, PLAN, Inc.
Rasheedah Phillips, Temple Law Student, Former MLK Summer Intern &2008 MLK
Fellowship Recipient
Luncheon Keynote Speaker: Juan Williams — National Political Correspondent and Author
Closing Remarks: Michael Pratt, PLAN, Inc. Board Member, Vice Chancellor, Philadelphia Bar
Association

1:45--3:15  Updates From 2006 Panels and Best Practices in Hiring and Retention
PA JUDICIARY, LEGISLATURE & EXECUTIVE BRANCH AGENCIES
Moderator: Hon. Pedro A. Cortés, Secretary of the Commonwealth, Department of State
Presenters: Trent Hargrove, Chief Counsel, Depariment of General Services
Rep. Thaddeus Kirkland, Peansylvania House of Representatives
Lisette M. McCormick, /nterbranch Commission on Gender, Racial & Ethnic Fairness

LAW FIRMS AND CORPORATE COUNSEL

Moderator: Wesley R. Payne, IV, White & Williams LLP

Presenters: James J, Barnes, Partner, Reed Smith LLP
JoAnne Bober, Exec. Vice President, General Counsel & Secretary, JC Penney
Thomas Gean, Wal-Mart
Robert M. Talley, Vice President, General Counsel & Secretary, Johnson Matthey Inc,
Gregory B. Williams, Partner, Fox Rothschild O'Brien & Frankel LLP

3:15-3:30 Break

3:30-4:15  What We Can Take From Each Other Including Audience Questions
Moderator: Samuel T. Cooper, I, Chair, Diversity Sumntit Subcommittee/ PBA Minority Bar Comm.
Presenters: Nolan N, Atkinson, Jr., Duane Morris LLP
Hon. Pedre A. Cortés, Secretary of the Commanwealth, Department of State
Grace P. Manno, President, Asian American Bar Association of Delaware Vailey
Andrew F. Susko, PBA President



Karen Jackson Vaughn, Diversity Program Manager, Saul Ewing LLP
Wesley R. Payne, IV, White & Williams LLP

4:15-5:45 Networking Reception



Pennsylvania

Legal Ril Neowork, Tnc. Just a reminder ...

ala Reception celebrating the 15" Anniversary
@ of the Martin Luther King, Jr. Program

Maonday, October 22,2007 Remarks at 6:00 pm
5:00 PM - 7:.00 PM
Principal Remarks
Philadelphia City Hall | ' The Honorable Ronald D. Castille
Brodd & Market Streets | fustice — Supreme Court of Pennsylvania
Philadclphia, PA
Further Remarks
Conversation Itall . The Honorable C. Darnell Jones 1T
2 Floor— Room 201 | President Judge — Corrt of Common Pleas of Philadelphia County

RSVP by October 15®

1.800.322.7572 ext. 216+ cnewcomer@palegalaid.net
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WHAT OUR GRADUATED INTERNS TELL US

Pennsylvania Legal Aid Network, Inc. surveyed all of the Martin Luther

King, Ir. interns it could locate from the 15 year history of the Summer Internship
Program, and was delighted to receive responses from nearly 50 of them. Here is
what we learned about them, and about our Program.

Some Quick Statistics

They came to us from 16 different law schools.

After graduating from law school, about 45% worked in public interest
law at some point, with over half going into private practice.

For those who did not go into public interest law or left such a practice,
many cited law school debt and salaries as the primary reasons.

75% of the former interns now in private practice are performing more
than the American Bar Association standard of 50 hours per year pro
bono work.

Nearly 60% of the alumni make financial contributions to legal aid and
pro bono programs.

Some Comments

Every survey that was sent back to us contained comments. Virtually all

responded by noting they were satisfied with their jobs and profession. A great
many attributed their job confidence, and professional satisfaction, to the summer
they had spent in legal aid. Herc is a sampling of the comments we received:

The MLK experience “gave me a lot of confidence as a future lawyer.”
The experience “helped me understand the true need and value of pro
bono work.™

Becausc of the program, “even though T am in private practice, | continue
to do pro bono community trainings and to advise community
organizations.”

Two others persons in private practice commented:

o “l am compelled to continue to do pro bono work because [ have
witnessed firsthand through the program the importance and
impact of such work.”

o “All of my pro bono work is attributed to my internship.”

The experience “‘confirmed for me that I truly enjoy helping others. In my
current position [in the private sector|, | am able to help others find gainful
employment, and it makes me happy to be able to do so. *Thank you’s are
worth a million dollars.”



The experience “made me realize how important it is to give back to a
society that has done so much for me.”

“I loved the program and, were it not for school loans, I'd have likely done
[public interest work].”

The program “reinforced core values I hold that demand our society not
ignore or fail to help support and esteem the disadvantaged, poor and/or
minorities in our society.”

1 understand that pro bono work is about helping those with immediate
legal needs and not about volunteering on a board of directors.”

“The experience was rich and diverse and made me more sensitive to the
value of helping indigent persons.”

“The program is making a valuable contribution to diversity in the pro
bono field.”

The “experience gave the confidence that I need, to know that I can be a
successtul attorney. It was real-life lawyering where | went home every
evening with the satisfaction of helping people. There was little distance
between myself and clients and they appreciated my sincerity and the fact
that I did not try to appear better than them.”

“The experience was rich and diverse and made me more sensitive to the
value of helping indigent persons.”

“T always try to do pro bono work. Our firm adopted a policy that we will
represent clients pro bono if they apply and qualify for legal services from
[our local legal aid program]. I promoted the adoption of a pro bono
policy at [my firm]. That would not otherwise have been there.”

Three people said that the MLK experience “opened my eyes” to the legal
needs of low-income people and how public interest law and pro bono can
“make a real difference in peoples’ lives.”

The experience “made me very aware of the fact that there is a very large
portion of our population that is under-represented in the legal system and
that under-representation leads to further disenfranchisement.”

A person no longer in public interest law said, *“All of my pro bono work
is attributed to my internship.”
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Pennsylvania

LegalA D

Martin Luther King, Jr.

Clx

Summer Internship and Fellowship Program

Injustice anvas ere is o theeat to justice evervahere,
Mot Fodbios N, I
Ferier frone Bevapennivang fod nmd (6 7961
The Board of Directors of the
Pennsvlvania Legal Aid Network, Inc.

requests the pleasure of your company

\ at i Q‘
ala .B% eception

to celebrate the 13" Anniversary of the

Martin Luther King, Jr. Program



The Martin Luther King, Jr. Program ,

Established in 1992 to promaote culural and ethnic diversity in legal services

and 1o honor Dr. King, the MLK Program ofters sumimer internships
thraoughout the PA Legal Ard Nevwork {or first and second year Low students,
The Program swas enhanced in 2003 by adding a two-year Fellowship by
which minority attorneys. new o praciice, are hired by a sponsoring repional
ar specialty program and receive loan repaviment assistunce The progran
is an integral pait of our goal o initiate new law yers 1o a comnumment of

providing access to justice lor all individuals whe have nowhere else to turn,

uninn

ud.net mlle_pre

e /paleg

MLK Program Comimittec

Carl Clobeyy Oxbiolm WL Cog Feent Chair Teresa Rodriques. L

Karen Dotamore. I'sg Phallis Stevens
carohn Juhnson, Fsg Ithaoclisn 1y Tz, B
Yaeue Long Sael Milkes, Fsq
ic Johnson. s Fxecutive Director PLIA T ’
Arlene Marshal-Hochensmuth Esq Canthid New comer.
v Norton, Esqg Cluey Lehunistvte e Officer PEAN dne

lease join us

Monday, October 22, 2007
5:00 PM - 7:00 PM
at :
Philadelphia City Hall _
Broud & Market Streets = Philadelphia, Pennsylvania
in

Conversation Hall

6:000 PM Officials welcome and remarks
Video tribute

Heavy hors d’ocuvres and drinks will be served,

This is an invitation only event—space is limited.
R.S.V.P. required by October 15"
Questions, please call 1.800.322.7572 ex1. 216

PLAN. Inc. thanks the Independence Foundation for sponsoring this reception.




W“_ + * "Injustice anywhere is a threat to justice everywhcre."
Letter from Birmingham Jail, April 16, 1963

Martin Luther King, Jr. Penmsivania
Summer Internship and Fellowship Program | Legal&il .o

Gala Reception

To Celebrate the 15th Anniversary of the
Martin Luther King, Jr. Program

October 22, 2007

Conversation Hall—Philadelphia City
Hall
Philadelphia, PA

justice anywhere is a threat to justice everywhere.”

Martin Luther King, Jr.
Letter from Birmingham Jail, April 16, 1963




Reception Program

Cynthia 6. Newcomer

Andrew Susko, Esq.

Leonardo Cuello , Esq.

Short Video Presentation

Maureen Olives, Esq.

Mayor John Street

Rhodia D. Thomas, Esq./Yvette

The Honorable C. Darnell Jones TI

A. Michael Pratt, Esq.

The Honorable Ronald D. Castille

Samuel W. Milkes, Esq.

5:45p.M.

Chief Administrative Officer
Pennsylvania Legal Aid Network, Inc.

President
Pennsylvania Bar Association

Staff Attorney
Pennsylvania Health Law Project

Director of Public Interest Programs
Temple University Beasley School
of Law

Remarks

Executive Director
MidPenn Legal Services

President Judge
Court of Common Pleas of
Philadelphia County

PLAN, Inc. Board of Directors
Pepper Hamilton, LLP

Justice
Supreme Court of Pennsylvania

Executive Director
Pennsylvania Legal Aid Network, Inc.

Primary Business Address

Phone: 555-555-5555
Fax: 555-555-5555

E-mail: scmeore@example.com



Car| (Tobey) Oxholm LTI, Esq. Event Chair

PLAN, INC. BOARD OF DIRECTORS

YVETTE R, LONG, PRESIDENT
CHARLES B. GIBBONS, EsQ., PRESIDENT-ELECT
Nancy H. FuLLam, EsQ., SECRETARY
THOMAS A, TUPITZA, ESQ , TREASURER
JEFFREY A. ERNICO, ESQ., PRESIDENT EMERITUS
JUSTINE BOATWRIGHT
S0ONIA BROCKINS
RIicHARD L. CAMNTOR, EsQ,

GERALD A. MCHUGH, Esq.

LINDA MORRLS
A. MICHAEL PRATT, E3SQ.

RCBERT V. RACUINAS, EsQ.

MLK Program Committee

Teresa Rodriquez, Esq.

Karen Detamore, E£sq. Phyllis Stevens

Carolyn Johnson, Esq.

Yvette Long

Donna Marie Johnson, Esq.
Arlene Marshall Hockensmith, Esq.

Rhodia D. Thomas, Esq.
Samuel Milkes, Esq.
Cynthia Newcomer
Larry Norton, Esq.

Pennsylvania Legal Aid Network, Inc.
118 Locust Street
Harrisburg, Pennsylvania 17101
1-800-322-7572
717-258-6886
Fax 717-233-4088
www.palegalaid.net

THANKS TO OUR FELLOWSHIP SPONSORS
(cantributing $5,000 this year and next)
Ballard Spahr Andrews & Ingersoll, LLP
Bazelan Less & Feldman, P.C.
Blank Rome LLP
Cozen O'Connor
Ditworth Paxson LLP
Drexel University, Office of General Counsel
Drinker Biddle & Reath, LLP
Duane Morris LLP and
Pennsylvania Healthcare Providers Insurance Company, LLC
Feldman, Shepherd, Wohlgelernter, Tanner & Weinstock
Fox Rothschild LLP
McEldrew & Fullom, P ¢
Jeffrey A. Ernico and Mette Evans & Woodside*
Morgan, Lewis & Bockius LLP
Pansini & Mezrow
Pepper Hamilton LLP
Raynes McCarty
Reed Smith
Rahm and Haas Company
Saltz, Mongeluzzi, Barrett & Bendesky, P.C
Stradley Ronon Stevens & Young, LLP
Thomas Jefferson University, Office of University Counsel
Whdener University School of Law
Wolf Block Schorr & Sohs-Cohen |LP

*indicates three year commitment

Tonight's Reception Sponsored by Independence Foundation

Ongoing Funding far the Martin Luther King, Jr. program is provided by
Pennsylvania IOLTA and the
Pennsylvania Department of Public Weifare.

THANKS TO OQUR MLK PROSRAM SUPPORTERS
Juan and Delise Williams
ALM Properties, Inc./ The Legal Intelligencer
Francine Thornton Boone
Baath & Tucker, LLP
Christie, Pabarue, Martensen and Yaung, P.C
Drexel University, Office of Information Resaurces and Techrolagy
Hangley Aronchick Segal & Pudhn
David L. Hyman and Farah Jimenez
Kleinbard Bell & Brecker LLP
Gerald A. McHugh, Jr.
Obermayer Rebmann Maxwell & Hippel LLP
Pelino & Lentz, P C.
Pennsylvarua Bar Association
Pennsylvania Trial Lawyers Associotion
Philadelphia Trial Lawyers Assaciatian
Saul Ewing LLP
Schnader Harrmson Segal & Lewis LLP
David Unkovic
Woadcock Washburn LLP
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he challenge of artractingand Fetainine a diverse
g ing and, Fetaining
group of lawyers is as pressingifor public interest

employers as it is for law firms, big and small.
Pennsylvanias legal services community (formerly known
as Pennsylvania Legal Services und now Known as the

Pennsylvania Legal Aid Nerwork, or PLAN) has had
success in reaching out o diversify its staft.

These effores began 15 vears ago and will he celcbrated
Ocr. 22 and 23 in connection with the PBA Diversity
Conference. To date, more than 200 minority Iaw students
have participated in the delivery of legal services to the
indigent, fundamentally affecting how they view them-

sclves, thetr voles as lawyers and their pro bono obligations.
The successes and the challenges faced by the legal services
community may be mstructive 1o other organizarions in

their diversity programs.
) £

Many law firms and government and public interest
cmployers alrcady understand the need w aracra
waorkforce thar is as diverse as the clienrs served. Clients
expect thar of us. A call to action was initated by the
legal aid community’s Black Caucus, which in 1992
raised concern that kew black lawyers were accepting legal
positions in legal aid programs. The solution: aeation of
the Maetin Luther King Jr. Internship Program.

THE PENNSYLVANIA LAWYER » SEPTEMBER AOCICRER 200/ 49




Members of the 2006 class of

the Martin Luther King [r.

Internship Program

Public interest cmployers
understand the need to
attract a workforee that
1$ as diverse as the
clients served.

5O SEPIEMBER/OCTORER 2007 » THE PENNSYLVANIA LAWYER

The program includes outreach and
recruitment of fime- and second-year law
students to spend a summer wich a [egal
aid program. It is the poverty law version
of the summer associare programs at r:mn
law firms. While legal aid can't match big
firm compensation For its interns {or its
lawyers, for thar matter), it offers ocher
incentives. The goal |5 years ago — as
NOwW — wis [0 create Jn environment ﬂ_ﬁ:
alfows the staft betrer o reflecr the diverse
range of clients represented in legal aid.
(Legal aid clients are 72 percent female,
29 percent black, 9 percent Hispanic

and 58 percent white.) While it has

not been a1 difficult to artrace women

to legal aid work — in fact, over hall of
—ﬂm.r—— n:n..— _..—((.(aﬂﬂv dre woIienn — _.ﬂ r«—.r
been more challenging o atteeer racial

o
andd ethnic minorities,

After 10 years of ottering summer
inteenships, leaders of the legal services
communiry stepped hack to rake a hand
look at the MLK program. They found
that the summer intemship itself was very
successful. The program had grown w che
point where 20 students were assigned
each summer to legal aid offices around
the state. Students all had real-life client
experiences, providing belp and services o
client and experiencing the incredible
appreciation of their communities.

The students benefited from an organized
approach, starting with owo days of train-

ing in various areas of law relevant to the
work they would be performing and the
skalls and ethical considerations needed
w represent clients and gecinta court
under the limired pracrice rules of the
Disciplinary Board. Lach summer ended
with a bunquet brnnging together the
students, legal aid program staff and
board, and clients o celebrate the interns’
accormplishiments.

But the 10-year review also showed

that the internship program had not
sufficiendy succeeded in artraciing
minority lawyen to jom legal services
programs after mEa:..ic:. As a resule,
we reduced the number of summer
mterns but added a nwo-vear fellowship
tor two PRICLCINg JLLorneys. TFor several
vears now, PLAN has paid half the cost
of hiring rwo lawyers (soon to be three)
4 fellows ac legal aid programs, The
other halt has come from local legal aid
programs. The fellowships include loan
repayment assistance. This added feature
has helped. So far, we have had five MLK
fellows. All of rthem conrnue w practice
in public interest Jaw, helping the poor
achieve justice, with two of them sdll

eruployed ar PLAN programs.

With the wsistance und support of the
private bar, PLAN is currentdy looking

at other ways to improve the progrum.
For the Ars time, we surveyed past
interms to learn ther views, We were very



encouraged. While the survey is still in irs
carly stages, here is some of what we have
learned from the 28 respondents:

* They came to us from 11 different
law schools.

* After graduaring from law school, 16
have worked in public interest law ar
some poine, ranging from public
defenders to district attorneys, to one
person who devotes half her time to pro
bono work.

¢ For those who did not go into public
interest law and those wha had o leave 1t
many cited Law school debr and available
salaties as reasons.

¢ A majority of the alumni said chey
are doing pro bono work now, with a
third deimg more than the American Bar
Association standard of 50 hours per vear.

*» Nearly two-thirds of the alumni
make financial conrributions ro legal aid
and pro bono programs,

Many of the former interns testitied ro the
importance the internsbip had in how
they think about pro bono work. The
following quores are represeneative of how
the MLK program changed these
students:

o The MLK experience “helped me
understand the rrue need and value of pro
bono work.”

* The MLK experience “confirmed for
me that 1 truly enjoy helping others. In
my current position [in the private
sectot|, [ am able o help others find
gaintul employment, and it makes me
happy to be able to do so. "Thank yous’
are worth a million dollar

* The MLK experience “made me

realize how importaor it s o give back wo
a society that hus done so much for me.”

* “Iloved the program and were it noc
for school loans, I'd have likely done
fpublic inwerest work].”

* The MLK progmm “reintorced core
values [ hold that demand our sociery not
ignore or fail to help support and esteem
the disadvantaged, poor and/or minoriries
in our society.”

* “I understand chat pro bono work is
about helping those with immediace legal

needs and not abour volunteering on a
board of directors.”

* “The experience was rich and diverse
and made me more sensitve o the value
of helping indigene persons,”

* “The program is muking a valuable
contributian to diversity in the pro bono
field.”

* “lalways try to do pro bono work,
Our fimm adopted a policy that we will
represent clients pro bono if they apply
and qualify for legal services from [our
local legal aid program|. 1 promoted the
adoprion of a pro bono palicy ar {my
former employer|. Thar would not
otherwise have been there,”

* Three people said thar the MLK
experience “opened my eyes” to the legal
needs of low-income people and how
public interest law and pro bono can
“make a real difference in peoples” lives.”

ATTORNEY
DISCIPLINARY
MATTERS

Representation in Attorney
Disciplinary malters in
Central and Weslern PA

When your license Is of stake,
you need experiericed &
knowledgeable counsel

Alan R. Kner M. David Halpern
former Disciplinary  former Chairman of
Hearing Committee  the THsciplimary

Chaurman Board

JUBELIRER CAROTHERS
KRIER & HALPERN
10 Sheraton Dhrive
Altoona, PA 16601
Tetephone (81-4) 431 149
Eemall: jekhlaw@ atlantichbr.net

www ckhlaw,com

Trial Coming Up? Are you sure you have the latest Case?

What Judges say:

and is an invalwable resonrce. Iread
the first edition cover-to-caver and it
has made me a far better fudpe.

Philadelphia County Judge

I used it that very day and have
referred to it constantly since
then. !think it is much the bev
wark on the topic I have seen.

Greene County Judge

24-hiour access to the Online Edition is FRELE with every purchase
Quick Searchies e Easy 1o Use « Up-to-Date «Full Text of Cited Statutes & Court Decisions

Take Judge Bernstein's book to court and be confident!

It sits on the bench with me every day

RULES OF EVIDLE?
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'
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The Martin Luther King Jr.
[nternship Program grew
Lo where 20 minority
students were assigned
cach summer to legal aid

offices around the slate.

A Michac] Pratt

A Michnal Pratt is o bognd member of
Pemnsyhvanio Legad Aid Network Inc.,

o longtime board member of Community
Legof Semvies in Phiadelphin and diancellor
giect of the Philadelphin Bar Associatien.

1 you would fike fo comment on this arfice

for publication in ous next issue, pleese e-madl
vs ol editor@pobar.arg.
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* The experience “made me very
aware of the face thar there iy a very large
perdon of our population that is under-
represented in the legal system and char
under-representation leads ro further
disenfranchisement.”

* A person na longer in public interest
law suid, "All of my pro beno work is
acaibuced to my internship.”

As we study our pust and plan for our
future, we learn much from those who
have participared in the MLK program,
Of course, ity not a surprise that salaries
and student loans continue w hold
alumni back from cousidering a career

in public interest law. The fellowships

we now offer include u loan repayment
assistance element, and we are supporting
legislation now before the stare Touse
and Senate to creare a loan repaymenr
assitance program for public interest

lawyers.

We will build from here and expand our
program in aceordance with what we've
learned. We tnrend o create a Weh site
for as nrany of our alumni as we can find
and keep it current with our interns, so
thur all employers can find a ready and
rich pool of minority legal talent. We will
be producing a bookier and highlighting
some alumini when we celebrate our 15¢h
anniversary Ocr. 23 at the PB] Center in
the Wanamaker Building in Philadelphia.
We hope that you and your [aw firms and
corporate _n.m,,.__ offices wi AUPPOTT our
efforts wich your financial contributions
te: the Martin Luther King Fellowship
Program, 15£&:m for more placements
of fellows in public interest employment
around the state and helping to hring
niore MInetity attarneys into legal aid.

As Dr, King wrote so eloquently in his
letier from the Birmingham Ciry Jail

in 1963, "Injustice anvwhere s a threat
to justice everywhere.” Wherever this
article finds you, join with us in spread-
ing “equal justice to all” across the
commonwealth,

And for all of us, m:n_E::m_ e, this is

a msor_ opportunicy to remember our
responsihility to do pro bono work.

If those stll relatively new to pracrice
can handle 50 hours per year, so can the
rest of us. Let's all resolve to redouhle
our commitment 10 pro hono and
public service,

Each year, at the end of rhe summer
internship, studenrs are asked to wrire an
eway or other description of rheir surnmer
experience. Here are a couple of interesr-
INg eXCEIPs.

Roopal Gupta wrore an essay rirled

* “Real” Lawyer” in 1998: "As a Martin
Luther King intern 1 had an enjoyable
experience this sumnier and ac the same
time 1 learned a lot. Oune of the most
imparrant lessons I leamed iy whar ir i
to be a ‘real” lawyer. On the fisst day of
my internship, a new client came in and
asked, ‘Do they have “real” lawyers here
[at [egal aid]?” At thar poinr 1 did nor
realize thar there was a difference berween
a ‘real’ lawyer and a ‘not-so-real” lawyer.
However, through my experience of
observing and working with the arrorneys
[ learned whaurt this difference was. It had

nothing ro do with the law degrees, bur ic
was the attorney/client reperroire and the
gentle strength, compassion and respect
with which rhey lLeld themselves that
muade them ‘real.’ There were withour a
doube ‘real” lawyers working ar legal aid. 1
hope 1 can ke this grear experience with

n

mie and become a ‘real” lawyer une day.

Nexus Uzoma Sea wrote an essay in 2005
tying the words of Martin Luther King Jr.
to his internship eaperience: “[2r. Marrin
Lutler King once said, ‘Lite’s most urgent
question is: What are you daig for
others?” It was the need ro always have a
response to this question thar drew me
rowards CLS this summer. [ have alwavs
felr an obligarion to help those that were
less fortunate, ro be arong where athen
were weak and to srand up for those thae
could not on their own.” &



Martin Luther King, Jr. ToApply .
* Summer Internship: Cover letter, Pennsylvama

resume and three references. lﬂgalﬂ : n News ok e,

* Fellowship Program: Cover letter, resume,
three references and a writing sample.

Send by February 29,2008 tor
In 2005, an evaluation of the MLK Jr. Summer Cynthia G. Newcomer
Internship Program revealed that while the Chicf Administracive Officer
H 8 Locust Street
Harrisburg. PA 17101-1414

Fellowship Program

internship experience had been a very positive

one for PLAN, students. clients and programs,

the goal to enhance cultural and ethnic diversity
within the programs was not being realized. ) )
For additional information about our sununer
In response, PLAN created the Martin Luther internship or fellowship program, you may contact
Cynthia Newcomer
Chicf Administrative Officer
1-800-322-7572, ¢x1.216

specialty progran. law school graduates and cnewcomer@palegalaid. net Martin Luther [( ing,Jr.

attorneys who are new to practice are hired as

fulliime staff atorneys for a two-year fellowship. Summef IﬂtCmShl

Fellows are assigned mentors and supervised by

King, Jr. Fellowship Prograr in 2004, In

partnership with a sponsoring regional or

cxperienced attorneys. Salary and benefits are

determined by the host program, ! FCHOWShlp Pr Ogl'am

In addition, [oan repayment assistance, up 1o A " 3 O 8
P
511,000, is available during the first two years of : s %
P 1 . A Progreomn Establfsbed 1o
CHHSY varnla Honor Dr Martin Luther King. .
» N P R o
The {cllowship is intended to support and I.eg al A'ﬂ Sl gt X in His Pursuil of Equal Justice For AF
promote new lawvers who are interested in long

emplovment.

Louise Brookins Building
L L8 Lot Strect

limited to two vears HNarrisburg, Pa 17101 1414
Phone ™17 23691580

(Lol [rees BU0-422 7572

Fax: T17-233-4088

term public interest careers. Employment is not

f S
f Y. |

f o 5 ag ferds
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“hjustice aotyicherve (s o et
les f.““"“'("(’ (;.,v{_;)-]‘“-/_}()_,«(;"‘ TFunding for the Martin Luther King, Jr. Program Aﬁ Opportumty to

NPT e - is provided by Pennsylvania IOLTA and the .

vartin Luther King. Pennsylvania Department of Public Welfare, Make a D]fference
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The Martin Luther King, Ji. (MLK) Internship
Program was cstablished in 1991 to encourage
and support minority attorneys to worl in

the Pennsylvania Legal Ard Natwork (PLAN}

programs across the Conimanwealth,

Prompted by the Pennsylvania Lepal Services
Black Caucus. the goal of the MLK internship
program is to promote cultural and ethnic
diversiy in legal services and 1o honor Dr. King.
since its inception, over 260 law students have

participated in the program

Summeer internships are available throughourt the
PLAN during the summer months for current | L
or IL law students who are social justice oricnted

and desire an epportunity 10 make a difference.

The MLK Internship is an integral pact of the
PLAN goal w inwiate new lawyers to the lifelong
commitment of providing access to justice for all

individuals regardless of their ability w pay

Students engage i unique situations through
which they can beter understand the special legal
issues [acmng individuals who live in poverty and
low-income communities. In turn, the interns
provide valuable and necessary service o clients

of the PLAN offices in which they are placed.

Rasheedan Phillips
— 2007 MLK
Recagnition Banguet.

Law students experience the real world of legal
advocacy. PLAN secks opportunities for MLK Interns
Lo experience direct client contact, participate in court
and administralive hearings (for those certified). and
conduct legal research and writing on actual cases
ander the supervision of seasoned legal aid attorneys.
Each MLK intern s treated as a valuable member of
the legal staff and is expected o participate in case

strategy and contribute to overall case management,

PLAN awards 10 paid internships cach summer 1o law
swudents who participate in legal services work over

the traditional 10-weck summer internship period.

Bernardo Corbajal and Taisha Chambers — 2007 MLK Summer Interns
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Words of Experience frown
Stuicdent Druine Major Essa)'s

“This internship experience has not only provided me
with a deeper understanding of the situation of the
poor in America, but also with a renewed confidence
chat | will be able to use my profession and my life as
a medium for change.”

Seema Pereira
MLK Intern 2007

“Public incerest programs, such as Friends of
Farmworkers, are vital not only for the legal
services they provide, but for the basic humanity
which they represent.”

Jackie Castaneda
MLK Intern 2007

“The cliencs | interacted with this summer taught me
the importance of listening and making a sincere
effort of placing myself in their shoes and viewing
life from their perspectdive, Behind every chent
represented by legal aid, there is a story to be told
and a voice that needs to be heard”

Mark Reccek
MLK Intern 2007

“Hands down, this has to be the best working
environment | have ever had the pleasure to be a part
of. Everyone is open to answer any of my questions
or concerns. making sure | have the best experience
possible. Although we come from such different
backgrounds we all share the same goal.”

Karen Fernandez
MLK Intern 2007

The Pennsyivania Legal Aid Network. Ine. is the principal funding and oversight
agencey for organizations that comprise the Pennsyivania Legal Aid Network.

The Permsy vania Legal Aid Network (PLANY is the community of legal services
organizations that provide legal assistance 1o low income residents of Pennsylhvania.




